This paper is also concerned with patterns of career mobility. It will be argued that political loyalty no longer is the most important credential for career mobility among Chinese cadres. In recent years, increasing emphasis has been put on educational qualifications and occupational competence.3 In fact, one could argue that China's leadership has turned into a technocratic leadership and that China has developed into a technocratic state.4
This argument is not new and has been developed by a number of scholars in relation to the top leadership organs in China such as the Politburo, the Politburo Standing Committee and the Central Committee. I substantiate and deepen the underpinnings of the "technocracy thesis" by redirecting attention to broader social and political categories, namely the 40.5 million party and state cadres in China. They form the recruitment basis for future leaders and therefore a detailed study of the cadre corps not only gives us important information on the current situation, but also allows for speculations as to the future of the Chinese Party-state. 
